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Executive Director’s Message   

Retirement Policies Approved 

I am pleased to announce that as of August 1, 
2017, retirement policies and programs will be 
in place for ALL eligible Priests and Employees 
of The Lord’s New Church and its affiliates 
throughout the world.    
 

In summary: 
The USA will have an official contributory Pen-
sion plan.  The Personnel and Finance Com-
mittees will hold a joint meeting in July to dis-
cuss if LNC should opt-in to ERISA (a pension 
insurance plan). 
 

Europe will have an contributory Pension plan 
that follows the same guidelines as the USA-

based plan. 
 

South Africa will have a Provident Fund as of 
August 1, with a one-time amount added to 
each person for the years a provident fund did 
not exist. 
 

Lesotho will have a Provident Fund.  The Per-
sonnel Committee will search for alternative 
Provident Fund providers and seek to add a 
one-time contribution, similar to South Africa. 
 

Creating a world-wide retirement policy has 
been a goal of the Corporation for many years.   
It was a major undertaking by the Personnel 
Committee, Finance Committee, Board of Di-
rectors and Executive Director.    
 

Many thanks to all who participated and helped 
with this important work.    

When Rev. Theodore Pitcairn saw the painting  of 
Maryke Urban 
(above), he 
asked Smit if 
he could meet 
the model.  
Later, this 
model would 
become his 
“model wife”. 
  
Pictured to the 
right is an old 
photo of the 
Pitcairn House 
living room, which includes the painting of Maryke.  

~Angela Doto, Executive Director 

Philippe Smit  

The Catalogue Raisonné 
for Philippe Smit is now 
available online.  
 

www.philippesmit.com/  
 

It is a nearly complete col-
lection of artwork by 
Philippe Smit, along with 
fascinating details of own-
ership, inspiration and his-
tory.  



Committee Meeting Summaries 
(All times are Eastern Standard Time Zone) 

Personnel Committee 
Last Meeting:  April 19, 2017 

Meeting Focus: 

Finalization of pension plan docu-
ments for employee submission 

 

Next Meeting:  

Wednesday, July 19, 2017, 11:00 am 
(joint meeting with Finance Committee) 

 

Finance Committee 

Last Meeting:  May 23, 2017 

Meeting Focus:  

• Review of Pitcairn Trust holdings 
and plan for the future 

• Final review of FY2017-18 Budget 

 

Next Meeting:   

Wednesday, July 19, 2017, 11:00 am 
(joint meeting with Personnel Committee) 

  Execu�ve Commiee 

  PMC Board 

  Board of Directors 

  Personnel 

  Finance 

  Office Closed 

Publications Committee 
Last Meeting:  April 28, 2017 

Meeting Report:  

Russian translation of Stanley’s Essential 
Swedenborg has now been published. 

Next Meeting:  

Friday, June 30, 2017 

 

Website Committee 

Last Meeting:  May 24, 2017 

Meeting Focus: 

• Website analytics 

• Navigation of content 

• Recommended books 

• Adding images 

 

Next Meeting:  

Wednesday, May 3, 2017, 3:00 pm 
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Note: July 19th is a combined 
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Rev. Vashestov – Special Salary Situation  
The Swedish Foundation would like to have Rev. Vashestov occupy the apartment formerly 
used by Rev. Hjern  There is a legal requirement for the apartment to generate revenue so 
Rev. Vashestov will pay rent directly to the Foundation. This creates a unique situation when 
setting Rev. Vashestov’s salary because this case is a combination of the two salary scales: 
“Housing provided” and “Housing not provided”.  Rev. Vashestov will be paid based on the 
Housing provided scale, with rent to the foundation added.  Due to the unusual circumstances 
in calculating Rev. Vashestov’s salary, he will be eligible for the Pension Housing factor from 
FY 2018 as long as he lives in the Foundation apartment. 

 

Comprehensive Retirement Plan 

The Board of Directors approved implementation of the Employee Handbook policies #604 
Retirement Benefits through page 11 and the entire #603 Retirement Policy.  The Board rec-
ognizes the work of the Personnel Committee to be the Pension Committee, in accordance 
with the Pension Plan documents. The Board approved revisions made to the official USA 
Pension Plan document “Lord’s New Church Pension Plan 2017 Amendment” and the revi-
sions will be effective July 1, 2017. 

 

Pension Contribution Exception 

Because Rev. Hugh Odhner has announced his retirement date of July 1, 2018, and this is 
within one year of the start of the contributory pension plan, he will not be required to make 
contributions toward his pension. If  Rev. Odhner should continue to work full time after July 1, 
2018, he will be required to contribute toward his pension for FY 2017-18, according to the 
rules of the policy.  Additionally, he would need to contribute the amount that would have been 
contributed in FY 2017-18. 

 

Resolutions Approved by the Board of Directors in June 

Pitcairn Trust — Investment Changes 

The Board of Directors instructed the Executive Director to sign the necessary agreements 
with Pitcairn Trust to implement the changes to the Lord’s New Church investments held with 
Pitcairn Trust. 

 

Fiscal Year 2016 Audit 

Financial Statements and Report of Independent Certified Accountants Renzi, Bernardi & 
Suarez LLP) for the Fiscal Year 2016 were reviewed by the Finance Committee which recom-
mended that the Board of Directors accept the statements and report as presented. The 
Board approved the FY 2016 Audit as presented. 

 

Fiscal Year 2017-18 Plan and Budget 

the Board of Directors approves, for Fiscal Year 2017-18 beginning July 1, 2017, the Opera-
tions Plan and Budget totals $3,656,924. This amount includes the funding for the operations 
of the Corporation, Bryn Athyn Property Management Corporation, the International Church 
and the Church’s operations in Croatia, Lesotho, the USA, Serbia, South Africa, Sweden, and 
Ukraine. 

 

Resolutions Approved by the Board of Directors in May 



CRORC Timeline Update June 2017 

Note:  The Corporation Role and Organization Review Committee (CRORC) developed a Timeline which out-
lined important Corporation work to be done over the course of several years.  Priorities and workloads have 
shifted constantly. The date of completion for all tasks has been removed.  

The entire CRORC Timeline included 41 tasks. To date, 28 tasks have been completed or have a scheduled 
completion date; 7 tasks are in process; 3 tasks have been delayed due to complex factors; 3 tasks have not 
yet been started or no feedback has been given. 

Any tasks that have been fully completed will be reported for one month, and then removed from this list.    

To make it easy to see what has been updated, all newly updated tasks are highlighted in Green. 

Corporation to Initiate Work     

Organization Structure Status Notes 

Work with Legal Counsel to update By-

Laws as changes are made to the Cor-
poration structure, functions, or to clarify 
information. (Ex. Dir. and Exec. Cmte) 

 Estimated 
Completion No-
vember 2017. 

A draft version has been created and reviewed 
by the Executive Director and Legal Counsel.   
Bylaws updates will be proposed at the 2017 An-
nual Corporation meeting. 

 

Functional Relationship with Dioces-

es, Societies, Missions, etc. 
Status Notes 

Identify ways to utilize the skills & 
knowledge of Corporation members.  
(ED, BOD, & Corporation members) 

In Process Efforts continue. 

Develop a descriptive document that 
defines the Corporation’s relationship 
with each Church Entity and share with 
Church Entity and Corporation mem-
bers. (CRORC Committees, ED, & 
BOD) 

In Process 

A draft document has been created. This project 
is continued as time allows. 

Tasks Sent to IIC, ICP, & COC Status Notes 

Develop clear definitions of the roles for 
the Priesthood in regards to the Ecclesi-
astical governance of the church.  (ICP, 
Council of Clergy & IIC) 

Not Started. No feedback from ICP at this time. 

Discuss the issue that church and cor-
poration members do not view the 
priests as leaders in the church and 
how to change this perception. Present 
a written plan to the Corporation mem-
bership. ( IIC, ICP, COC, & Church 
members) 

Not Started. 
ICP has discussed this, but no formal written 
plan has been submitted yet. 

Consider how and when it is critical to 
start a Church Mission (start-up) and 
create a policy and document with the 
support from the Corporation. (ICP, 
COC, IIC, & ED) 

Not Started. No feedback from ICP at this time. 

Church to Initiate Work      

 



Corporation to Initiate Work 
    

Personnel Status Notes 

Research, develop, & implement an internship/
AmeriCorps program to assist in establishing 
order in Corporation materials, grant writing, and 
completing projects for the Corporation. (ED, 
Personnel & Finance Committees) 

In Process 

Job Description and Research is being 
completed as time allows. 

Administrative Support Status Notes 

Assist the Priests in developing an effective out-
reach program to spread the Word of the Lord 
by: 

Using the Social Media Network 

Using Publication Funds to translate & publish 
the Third Testament, etc. 

Assist each Church entity in developing an ap-
propriate Outreach Plan for their Society or Dio-
cese. (IIC, Publication Committee, ICP, COC, 
BOD, & ED) 

In Process. 
 Efforts have been made on each of 
these tasks.  Efforts will continue. 

Assist the Priests in developing a long range 
plan and vision for LNC. (ED, IIC, ICP, COC & 
Church members) 

In Process.   

Assist the Priests in developing the standards 
for starting and supporting a Church Mission 
(start-up) for the church.  (ICP, COC, ED, Fi-
nance & Personnel Committee) 

Delayed 

Preliminary research and discussions 
have occurred, but no significant pro-
gress 

Research, develop, & implement a retirement 
plan that is cost effective and available to all 
priests, Diocese & Society employees, and Cor-
poration employees.  (Personnel Committee, 
Finance Committee, BOD, & ED) 

Complete 

As of August 1, 2017, all entities will have 
some form of retirement savings in place,  
The Board approved retirement process-
es, procedures and funding in June 2017. 

USA will have an official contributory 
Pension plan. 

Europe will have an unofficial contributo-
ry Pension plan. 

RSA will have a Provident Fund. 

Lesotho will have a Provident Fund. 

Consider developing a policy regarding who de-
cides the job description, salary, evaluation, and 
supervision for the Diocesan & Society Adminis-
trators 

Delayed   

Assist the Priests in developing Job Standards 
and Performance Accountability/Evaluation Sys-
tem and implement the system for all priests.  
(Personnel Committee, ICP & COC) 

Delayed 

So far, the priests have agreed to a Job 
Description, but have yet to approve a 
system of accountability/evaluation sys-
tem. 



 

Church to Initiate Work 
    

Tasks Sent to IIC, ICP, & COC Status Notes 

Develop a plan for the future of the church including, 
but not limited to: 

Development of priests to lead in the future 

Recruitment of priests to serve those areas with a 
need for additional priests 

Growth in the Church “In Growth” 

Develop plans to reach current members of church 
who are inactive or distant members 

How to spread the Word of the Lord 

Publications beyond translated books 

Outreach plans  

Look for ways to promote alternatives for financial 
self-sufficiency dependency on the Church Endow-
ment (IIC, ICP, COC, BOD, BOM, BOT, Sweden 
Foundation, & Church Members) 

 In Process 

Some of these topics were dis-
cussed in April & May 2016, at spe-
cial Board/ICP meetings.   No official 
plans were made. 

Discuss whether it is time to have a Bishop again to 
help address the issue of leadership and accounta-
bility amongst the priests and present results of dis-
cussion at next Assembly. (IIC, ICP, COC, & Church 
Members.) 

Last discussed at 
2015 Council of 
Clergy meetings 

No feedback from ICP at this time.   



Corporation Contact Information: 

Ms. Sher Huss, President:   
shuss10@msn.com  
 
Ms. Angela Doto, Executive Director: 
adoto@thelordsnewchurch.org 
 
Lisa Weiss,  Executive  Assistant:  
lweiss@thelordsnewchurch.org  
       
Kris Walker, Bookkeeper:  
accounting@thelordsnewchurch.org 

Antiquities 

1) Materials Conservation installed an environmental monitoring system in the Chapel last June. Now that we have 
experienced the cycle of a year, they will provide a report with recommendations for a heating/cooling air system 
that will prevent further damage incurred by the present system. 

2) Materials Conservation recently conserved 2 chairs and the beautiful German cupboard in the Pitcairn house. 
They start work on the furniture in the Chapel this summer so it will be completed for services in September. Much 
of the furniture on the chancel has been affected by the fluctuation of temperatures and blowing of hot air. 

3) John Bruell created a leather cover for one of the 17th century chairs in the Chapel. Everyone approved and he 
will start work on another chair.  

4) Lisa Weiss has been working on a booklet for a self guided tour of the Chapel. We had a trial run with Church 
employees and the Antiquities Committee. They all gave excellent feedback and we are almost ready to go to 
press.  

5) There have been several tours of the Chapel and Hall most notably a group from the Bryn Athyn College Inter-
national Arts Conference. They were a most appreciative audience delighting in the beautiful architecture, grounds 
and art work. The Self Guided Tour booklet was not ready but many of them took brochures and made note of the 
website for Philippe Smit. 

6) Glencairn Museum hosted an event for the launch of the Catalogue Raisonné on Philippe Smit. Elizabeth Pit-
cairn opened the event with a piece by Debussy. While this was a private event for Smit owners, contributors and 
Theo Pitcairn family members, it received the attention of the editor of Fine Art Today. For the article on Smit “His 
Day Has Come” See http://fineartconnoisseur.com. 

7) The Antiquities Committee hosted Gabi Pfeiffer for the screening of her film Stiff that was filmed in Bryn Athyn 
last June. We had about 60 people in attendance. 

8) We are about to install a hanging system for art in the Church Hall. Not only is it a highly rated and beautifully 
engineered system (rather then using nails in the wall), but will allow for the ease of hanging art shows in the fu-
ture.  

Siri Y Hurst 
Chair, Antiquities Committee 

Property Management Corporation 

At the May PMC Board meeting, the following people 
were elected to serve  as officers for the PMC Board: 

• President (2 year term) David Perry 

• Vice President (1 year term) Nancy Schnarr 

• Secretary (1 year term) Lisa Weiss 

• Treasurer (1 year term) Ilah Salverian 

Leonard Rose 

Estate Manager 


